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摘  要 
I 
摘  要 
近年我国商业银行的不良贷款余额及不良贷款率呈现“双升”态势，其中 NY 银行
的不良贷款问题尤为严峻，其不良贷款率明显高于国内银行同业水平。为此，本文选取




































In recent years, the non-performing loan balance and non-performing loan ratio in 
commercial banks in China are both on the rise. The object of this paper -- NY bank is 
facing serious problem of non-performing loan, its non-performing loan ratio is obviously 
higher than the average level of its peers in China. Therefore, this paper studies the 
influencing factors of bank loan risks of the basis of NY bank.This paper has analyzed its 
non-performing loans at presents, as well as the typical cases of non-performing loans in 
the past, and pointed out that although there are external factors for the high 
non-performing loan ratio, the artificial factors existing in the loan procedure of NY bank 
are often the important reasons for non-performing loans, and the loan risks brought by 
these artificial factors are mainly moral hazard of commercial banks. Moreover, these 
artificial factors are derived from the deep-seated problems in the internal system of NY 
bank. Therefore, this paper has suggested redesign of defective system and targeted 
methodologies and measures to prevent and eliminate the negative effects of those 
systematic problems at the systematic level of NY bank, thus to avoid non-performing 
loans. The preventive measures in this paper are selectively proposed based on the actual 
situation of NY bank and for addressing the problems of NY bank, which are more 
practical for NY bank.  
      Here is the structure of this paper: the introduction of this paper firstly explains the 
background of non-performing loan, the research significance and purpose; chapter two 
elaborates the general situation of non-performing loans in NY bank, and describes two 
typical cases of non-performing loans of NY bank. The problems in the two cases are 
discussed; chapter three studies and analyzes in detail the in-depth systematic reasons of 
non-performing loans in NY bank, and highlights the problems of the systematic reasons; 
chapter four presents and introduces an systematic design for preventing non-performing load, 
targeting at above mentioned systematic problems; chapter five analyzes the difficulties in 
implementing preceding system, and come up with according countermeasures; the last 
chapter is the conclusion of this paper, which points out the significance of this paper, namely, 
the purpose of this research is to come up with targeted and practical solutions for prevention 
of non-performing loans in NY bank, as well as common ideals for eliminating and preventing 
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